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An Auspicious Outlook?

It seems a strange question. The OECD Economic review of the UK talks of an auspicious outlook. All the indicators point to a great success story: our inflation rate is the lowest in Europe; unemployment is at a 20 year low whilst the number of jobs is at a record high and the balance of payments is manageable with a current account deficit at 1.3% of GDP. Even the public sector is in surplus enabling the Chancellor to increase pensions and spending. 

This is not a flash in the pan - all indicators have been positive for the past two years.  So why worry now? There are new uncertainties which could upset the course of the economy. 

The US economy has slowed right down and many people are concerned that a recession may have started. After years of growing fast at about 5%, growth in the third quarter was only at 2.5% with the slowdown continuing into the fourth quarter. The speculative froth in Hi-Tech shares has been deflated by poor profitability and a number of key bankruptcies. Consumer confidence and spending, investment and business purchase indicators all confirm the slowdown. This explains the recent fall in US interest rates.

The US economy has been the mainstay of the global economy. US growth with its huge trade deficit has helped the recovery in the Far East and in Europe. If the US slows into a recession, this could impact badly on the global economy and slow economic growth in Britain. 

The prospect of lower US interest rates have buoyed the Euro exchange rate. This means that British manufacturing exports could become more competitive in the Eurozone. The US boom with the high interest rates has, in part, attracted huge investment flows out of Europe. Falling interest rates will stem this flow. This means that the Euro could strengthen significantly against the dollar. What will happen to Sterling? It could fall with the dollar or rise with the Euro. If the pound falls in line with the dollar then exports to Euroland will grow but if Sterling rises with the Euro then inflationary pressures will be moderated. So far the pound has risen against the dollar but fallen against the Euro. This is just what is needed.

A clear trend will become apparent in early 2001. It is crucial for business confidence and exports that the Bank of England and the government let the pound fall against the Euro and rise somewhat against the dollar. This would significantly help the sub regional economy.

A stronger pound against the dollar would help reduce the impact of high oil prices.  The tripling of oil prices in the last two years must be seen against a fourfold rise in 1973 and doubling in 1979 and, again, after the Kuwait invasion in 1990. High oil prices lead to huge money flows away from the developed and poor World towards oil producers. This explains why Russia is much stronger and the UK balance of payments is satisfactory. However in 1973, 1979 and 1990, the oil price hikes were followed by recessions, severe in the UK but less so in Europe.  

Recycling and managing these huge money flows can mitigate the contractionary impact of higher oil prices, which act as a tax on growth. Uncertainty remains as to whether oil prices will fall or rise in the next few months. Will the recent fall in crude prices hold or slip even more? A rise would help slow the economy further. OPEC has increased production and is reputedly looking for a $US 20-25 as against the $26 per barrel price. In the last half of 2000 prices remained very firm and it remains to be seen whether oil prices will fall further.

Another uncertainty is the extent that the new economy is having a positive impact on the real economy. Some 75,000 people work in new economy activities across the sub region. Many of the jobs are very dependent on the real economy. This leads to the question - has the new economy raised productivity and growth potential? Without the new economy, we become uncompetitive but with it, does it mean higher productivity growth leading to more training and skill needs, the need for more jobs and investment? The jury is out and there is no consensus. 

2001 looks like another good year for the national and local economy - that is provided that the uncertainties behave themselves.

BUSINESS NEWS

Warwick University has received the accolade of being the country’s most efficient and productive research University. The Higher Education Funding Council’s new performance indicators reveal Warwick attracted more funding relative to staff costs than any other University. Warwick won almost two and a half times the average amount of funding relevant to staff costs.

Parcel firm TPG has opened a £22 million sorting Centre in North Warwickshire creating 300 jobs. TPG, a Dutch firm trade who under the name TNT opened the 10,000 sq. ft base in Kingsbury in September, further boosting the firms operation in Atherstone.

Up to 175 jobs are to be lost at Staybrite in Coventry who only opened a new factory in the City a year ago. Staybrite’s decision follows a merger of its administrative functions with its Norwich based sister company Zenith Windows. Staff at Staybrite’s head office and factory in Courtauld Way and those at the glazing factory at Courthouse Green are likely to be affected.

More than half the workforce at Padtek in Doyle Drive Longford have lost their jobs, 70 of the 130 workers are affected. The redundancies have been blamed on falling orders. Padtek is part of Coventry’s First Automotive Group who own Press patterns in Nuneaton but their 115 employees will not be affected by the job losses.

Around 40 more jobs are to be created at a Coventry snack food factory after the firm signed a large contract with a major retailer. Mission Foods on the Canley Business Park agreed the contract with the unnamed outlet and have been recruiting over September and October.

An American firm has announced plans to create 125 jobs in Warwickshire over the next three years. San Francisco based Bidcom are an engineering, building and business service provider who have chosen a site on Corporation Street Rugby to be its UK base.

Coventry City Football Club have sold their Highfield Road home of the last 100 years to a Midlands based builders. Mclean Homes Midland Limited have bought the ground for an undisclosed sum and will develop the site when the Club move to their new multi million pound stadium. Details of the new homes are still under wraps.

Nova Fabrications in Tile Hill South are to close in early 2001 with a loss of around 130 jobs. The firm manufacture excavation equipment. The company have blamed economic conditions.

Global rationalisation at Rolls Royce could lead to the loss of 1,300 jobs at their Ansty site. Three or four main operations at Ansty will be moved or reviewed over the next two years leading to fears that there may be hundreds of redundancies. Job losses could reach 1,000 once relocation and retraining has been discussed. Only the aero repair and overhaul business will remain at Ansty leaving 1,000 workers at the site compared to around 2,400 at present. Coventry City Council stated that although the news was a blow to the City, the people affected are highly skilled and that everything possible would be done to help them get a job.

London Taxis International has unveiled plans to expand its Coventry operation. They are hoping to develop their present site to raise finance to build a new factory elsewhere in the City. The company’s plans have been submitted to Coventry City Council and would create 350 jobs ,250 of these would be at the present site and 100 at the new factory.

Barclays call centre at Walsgrave is to almost double its workforce from 700 to 1,300 over the next 12 months. The number of jobs is increasing due to a rise in customer levels. 

Automotive engineering company Federal Mogul has revealed it is shutting down its European Research and Engineering Centre based in Rugby, making 176 workers redundant. The closure of the centre, which carries out research and development in the automotive sector, will take affect in December.

The Women’s Business Development Agency is giving female entrepreneurs a helping hand in starting and running a business. It is holding business support services in Coventry & Warwickshire over the coming months to advise on issues such as grants, loans and training opportunities. You can contact them on 024 7658 1958

Businesses in Coventry and Warwickshire are invited to join the Regional IT Association. The association formed in June has launched its own website, featuring a list of member companies and background information. A development team at The Chamber, spear headed the creation of the site where 50 companies have already agreed to pool skills and experience. The site’s address is www.cw-rita.co.uk

More than 250 workers have been made redundant after Christiani & Nielsen in Leamington Spa called in administrators KPMG Corporate Recovery. Only 22 out of the 300 workers are still employed. The company, which has a turnover of £100million, has operations around the world in design, land regeneration and property services.  It was involved in renovating the Trinity Road Stand at Aston Villa’s football ground and a £113million project to build Millennium Point in Birmingham.

Community Well Being Strategy 

Councils now have a very wide remit in economic, social and environmental regeneration. Local authorities have been given a new power to promote and improve the economic, social or environmental well being of their areas. 

The key to the new power is the requirement to develop a Community Strategy.  This strategy has to be drawn up by a local strategic partnership consisting of the Council, public sector agencies including health, local businesses, voluntary bodies and local communities.  The strategy has to be extensive and based on consultation with the community.

The new power forms part of the Government’s modernising policies for local government and brings together partnership working, best value, public service agreements and neighbourhood renewal strategies.

Community Strategies will enable joined up approaches to be made which will cut across environmental social and economic boundaries. Councils will be able to spend, enter into agreements, co-operate or work on behalf of others to provide goods, services and accommodation provided it is for the well being of the community.  

This not the end of the process.  It is likely that the new regional bodies will feature increasingly more in the lives of Councils. Whatever the result of the next general election, all political parties have promised further modernising measures.

Low Pay and Inequality in the West Midlands

A new publication from the West Midlands Low Pay Unit “People, Employment and Earnings in the West Midlands 2000” argues that although the general economic picture remains healthy, there remains persistent inequalities in the region’s labour market. The report looks in depth at issues of labour supply and demand in the West Midlands as well as earnings. This article focuses on some of the key findings concerning earnings levels.

In the West Midlands region average pay levels are below those nationally: male average full-time earnings in the West Midlands for April 1999 was £414.60 per week compared to £301 for females, a difference of 27%. For the country as a whole, male average earnings are £442.40 per week compared with £326.50 for females. The national pay gap between males and females stands at 26%, down from 29% in 1998. This reduction is welcome, and is largely due to the introduction of the National Minimum Wage though the gap remains unacceptably large.

Average earnings figures can mask the extent of low pay. For example, according to the Labour Force Survey for December 1999 – February 2000:

•
Over one in five workers (22%) in the West Midlands region earns less than £4.50 per hour, WMLPU’s recommended level for the National Minimum Wage

•
Nearly a half of all part-time workers in the West Midlands region (some 260,000 or 47%) are paid less than £4.50 per hour, compared to one in seven full-time workers (230,000). 

•
Women in the region are more than twice as likely as men to be earning less than £4.50 per hour (32% of females earn under £4.50 (compared to 14% of males)

Young people aged 16 and 17 are not covered by the National Minimum Wage and this shows in the statistics: average pay for this age group in the West Midlands stood at £2.99 in Dec 99 - Feb 2000, well below the value of £8.16 for those aged 22 and over.

The table below shows variations in average pay for full-time workers across the West Midlands region and for key parts of the Coventry and Warwickshire sub-region. The sub region has pay levels above the West Midlands regional average. Within the sub-region Nuneaton & Bedworth stands out as an area with low average pay.

* The missing figures are due to small sample sizes.

To reduce the extent of pay inequality in the region and nationally the West Midlands Low Pay Unit recommends that the National Minimum Wage needs to be significantly increased to at least £4.50 per hour, and that 16-17 year olds should receive minimum wage protection. The Unit also believes that the National Minimum Wage should be uprated annually in line with average earnings. If implemented these measures would increase the standard of living for many people and benefit the economy generally through increased consumer spending.

“People, Employment and Earnings in the West Midlands 2000”, September 2000 (£10). To purchase a copy please ring Cameron Russell at the West Midlands Low Pay Unit on 0121 633 4071.

Average Weekly Earnings for full-time employees (£)


Males
      Females      All

Great Britain
442.4
326.5
400.1

West Midlands Region
414.6
301.0
375.6

West Midlands County
427.3
312.1
387.9

Birmingham
442.4
319.3
399.4


Coventry
477.6
313.5
420.4

Warwickshire
448.7
303.8
401.6

Nuneaton and Bedworth
365.4
*
337.4

Rugby
457.2
*
419.4

Warwick
433.2
311.0
387.6

CHAMBER QUARTERLY ECONOMIC REVIEW - 3rd QUARTER 2000

The Chamber’s Quarterly Economic Survey is a barometer of the economic climate in Coventry & Warwickshire. It provides an up-to-date picture of how companies feel about a range of economic issues affecting business in the sub-region. For the third Quarterly Economic Survey 2000, 331 companies responded to the questionnaire giving an indication that the decline in optimism from the first quarter has been slightly relieved with regards to the economic climate across the sub-region.

An increase in business confidence in the manufacturing sector was recorded. The balance* figure for ‘future turnover to increase’ rose by 8.5 to stand at 43%. The service sector in contrast noted a slight decrease of 1.3 in those expecting turnover to increase, the balance standing at 55%. This means that the confidence in the service sector remains higher than in the manufacturing sector, as shown in Figure 1.

With regard to profitability the manufacturing sector experienced a slight fall in the third quarter. The outlook in the service sector was more promising with 58.7% of respondents indicated profitability would increase, a rise of 5.8% from the last quarter to stand at the second highest level recorded in the past three years.

Recruitment problems appear to be slightly more prominent than during the second quarter, with 66% of responding companies indicating that they had recruitment problems over the past three months, an increase of 1.6%. From the 66% of companies experiencing recruitment difficulties, 24% found problems in employing suitable skilled manual and technical workers. Other concerns included competition (43%), exchange rates (28%) and interest rates (25%) although these figures have all declined slightly from the last quarter.  

The survey revealed that 56% of companies believed that the U.K should adopt the Euro, a 3.5% rise from the last quarter and the second increase of this year. Of these, 39.4% believe we should adopt the Euro within the next two years while 19.3% of respondents believe the adoption of the Euro should take place within the next year. Only 8.2% believed Britain should not adopt the Euro within the foreseeable future, a 6.7% decrease from the first quarter of this year. 

For more information concerning the quarterly economic survey, please contact Gareth Brown on

024 76 654144 or e-mail garethb@cw-chamber.co.uk

* Balance – This term is used to describe the overall result to a question and represents the percentage of companies reporting a increase minus those recording a decrease to the said question.

COVENTRY & NUNEATON REGENERATION ZONE

What is a regeneration zone?

Regeneration Zones are areas defined by Advantage West Midlands (the Regional Development Agency) to be a focus for physical, economic and social regeneration activity and funding for the next 10-15 years.  There are six Regeneration Zones in the West Midlands and they will ensure an integrated approach to regeneration – so that the new jobs and opportunities that will be created benefit local people directly.

Where is ours?

The Coventry & Nuneaton Regeneration Zone covers most of North and East Coventry and stretches northwards through Nuneaton as far as the Camp Hill area.  More than 200,000 people live within the Regeneration Zone. Its boundaries have been carefully chosen, in consultation with local regeneration partners, to include the sub-region’s most disadvantaged communities and locations as well as major employment sites.

What will it do?

The Coventry & Nuneaton Regeneration Zone presents many opportunities to attract and grow businesses, create new jobs and expand the range of work available locally.  It also contains important redevelopment sites like the Arena and Coventry Colliery.  There is scope to develop derelict land and buildings in order to provide better services, community facilities and housing.

Why is it important?

Regeneration Zones will be an important focus for funding because:

•
Advantage West Midlands will spend between 65% and 75% of their annual regeneration budget within the six Regeneration Zones. We are awaiting details of exactly how much is to be allocated.

•
The West Midlands Objective Two programme (European money to help restructure the economy) will also focus on Regeneration Zones.

It is expected that Regeneration Zones will also have a significant influence on shaping other funding programmes – transport, health & education – where they promote regeneration.

How will it affect existing regeneration projects and programmes?

There are already many community, economic and physical regeneration initiatives under way in the Regeneration Zone area.   Becoming a Regeneration Zone will not impede this activity.  Rather, it offers scope to bring about greater coordination, link activities, support successful initiatives and source new funding for them.

What happens next?

Advantage West Midlands has asked Coventry, Solihull & Warwickshire Partnership (CSWP) to coordinate the development of the Coventry & Nuneaton Regeneration Zone.

A management structure is being put in place and a ‘vision and strategy’ for the Regeneration Zone has been drafted.  This will be developed into a three year Action Plan to be agreed by April 2001.

Local interests will have the opportunity to contribute to this Action Plan.  To start this process off a Launch Meeting for the Regeneration Zone will be held at Coventry City Football Club at 10.00 am on Thursday, 18 January 2001.

Further Information

For further information about the Regeneration Zone, please contact Trevor Cornfoot, Executive Manager at CSWP on 024 7623 0166 or e-mail him at trevor@cswp.org.uk

Show of excellence by Coventry and Warwickshire organisations

Dedication to excellence has brought rewards for organisations in Coventry and Warwickshire.

Coventry-based National Grid was among the winners in the Midlands Excellence Awards held on November 8 at Birmingham’s ICC. The successful Warwickshire organisations were Revel Surgery based at Brinklow, near Rugby, the Treasurer’s and Property Services Departments at Warwickshire County Council, plus Leamington’s Comtec Translations, which was an awards finalist.

Olympic gold medallist Duncan Goodhew and Midlands Excellence Chairperson Alan Jones, Group Managing Director, Express, TNT Post Group, made the presentations, while Prime Minister Tony Blair addressed the 1,700 guests by video.

The awards are run by Midlands Excellence, a public and private sector funded charity dedicated to improving the all-round performance of organisations across the region. Entrants use the European Excellence Model –

a management tool enabling them to improve competitiveness and efficiency.

Coventry and Warwickshire organisations wanting information on the European Excellence Model or on entering next year’s awards should call Midlands Excellence on 01827 720833.

NOTIFIED VACANCY FIGURES

Source: ONS / NOMIS (Crown Copyright reserved)

The sub-region showed a large rise in the total number of notified vacancies over the three months, with an increase of 1392 vacancies (48.8%). The increase in vacancies between August and October follows a decrease in notified vacancies over the previous quarter. These levels in August were due to the high amount of seasonal work available in July. The last quarter though has seen many Students leave employment to return to full time education thus creating vacancies.

All districts recorded an increase in vacancies during the last quarter. Rugby recorded the largest increase between August and October 2000, rising by 287 (93.2%), despite this Rugby’s vacancy level peaked in September. Nuneaton & Bedworth and Coventry also recorded increases of over 50%. The sub region as a whole recorded a 1,392 (48.8%) increase over the last 3 months.

Over the last twelve months the number of vacancies in the sub region has fallen by 1298 (23.4%). The Most noticeable decreases in vacancies were recorded in North Warwickshire, falling by 48 (29.1%) and Coventry, down 843 (28.5%).  The only district to record an increase from the same time last year was Rugby with a rise of 73 vacancies (13.98%).  

It should be remembered that these figures are vacancies, which are notified, or become available within the month and do not include many long-term vacancies. The figures also do not include vacancies that are advertised via private agencies, in newspapers or through word of mouth.

For further information on Vacancies or unemployment please contact: Gareth Brown on 024 7665 4144 or e-mail garethb@cw-chamber.co.uk

Local Authority District

Oct 00

Sep 00

Aug 00

Oct 99

% change

over last 3

months

North Warwickshire
117
148
104
165
12.5%

Nuneaton & Bedworth
481
603
320
643
50.3%

Rugby
595
670
308
522
93.2%

Stratford
251
321
193
344
30.1%

Warwick
681
768
517
906
31.7%

Coventry
2,115
1,715
1,406
2,958
50.4%

Total Coventry & Warwickshire
4,240
4,225
2,848
5,538
48.8%

UNEMPLOYMENT CLAIMANT COUNT AND RATES

October 2000

September 2000

August 2000

October 1999

Local Authority District 

Number

Rate

North Warwickshire
632
1.8
689
2.0
730
2.1
741
2.5

Nuneaton & Bedworth
1,466
3.8
1,587
4.1
1,641
4.2
1,787
4.3

Rugby
901
1.8
963
2.0
1,067
2.2
995
2.1

Stratford
688
1.1
698
1.1
751
1.2
875
1.4

Warwick
1,334
1.9
1,433
2.0
1,515
2.1
1,488
2.1

Coventry
6,034
3.9
6,336
4.1
6,473
4.2
6,759
4.3


Total Coventry & Warwickshire
11,055
2.7
11,706
2.8
12,177
3.0
12,645
3.1


The unemployment level in all districts of Coventry and Warwickshire fell during the last quarter by 1122 claimants (9.2%) following a traditional seasonal trend. Rugby recorded the largest drop of 166 (15.5%). The smallest decrease was recorded in Coventry.with a drop of 439 (6.8%) 

The unemployment level by gender showed similar results, although the female unemployment levels experienced the largest decreases. Across the sub region, female unemployment fell by 410 (13%) compared to a drop of 712 (7.8%) in the male unemployment rate. 

During the last twelve months unemployment has fallen in all the districts within the sub region with the number of claimants decreasing by 1,590 (12.6%). Coventry’s unemployment level fell by 725 claimants (10.73%), Stratford district saw a decrease of 21.4%, accounting for a fall of 187 claimants. There was a decrease of 321 (17.7%) in Nuneaton & Bedworth. When comparing the last twelve months, the smallest fall in unemployment level occurred in Rugby, falling by 94 persons (9.4%).   

It should be noted that all the above figures have not been seasonally adjusted.]

EUROPEAN NEWS

Launch of the new West Midlands in Europe Office

The former Birmingham and West Midlands European Office has been re-launched as the West Midlands in Europe (WMiE) office. The West Midlands in Europe partnership now incorporates all the key sectors including: Advantage West Midlands (the regional development agency), all the West Midlands Local Authorities through the West Midlands Local Government Association, the Business sector, Higher Education, Further Education, Culture and Arts, the voluntary and third sector. 

All the sub-regional local authorities, both Coventry and Warwick Universities,  Coventry & Warwickshire Chamber of Commerce, Training and Enterprise; and Midlands Innovation Relay Centre are partner members in WMiE.

By combining cross-sectoral interests in a modern partnership, West Midlands in Europe intends to establish the West Midlands as a premier region in Europe and to be a leading force in European Regional development. The new WMiE office address is: Avenue de Cortenbergh 75, B-1000, Brussels, Belgium. The switchboard number is ++32 2 740 27 10 and the fax number is +32 2 740 27 20.

Enlargement

Enlargement is a major issue with all 12 potential applicant states now receiving Phare and a number of proto-structural funds. There are still major issues to be resolved and this makes the anticipated date for the first round of new members from 1st January 2003. A special office TAIEX has been opened to help transfer skills and the aquis-European ways of working.

Agriculture

Farming in mainland Europe is being badly hit by the appearance of BSE a series of E.U. measures to limit the spread of BSE are being implemented. The aim is to limit the further collapse in consumer confidence and output prices. 

Social Policy

The Social Affairs Council has reached a decision on a new directive to act against discrimination. Member states will have three years to implement the directive, except for the UK which will have an extra three years for disability and age.

Structural Funds 

Objective 2 Programme 2000-2006

The West Midlands Objective 2 Single Programming Document is still currently with the Commission in Brussels. It is now expected that the first calls for bidding under the new programme are unlikely to be until February/March of the New Year.

It is clear that there will be tighter financial controls on funding and spending in the new programme. All monies allocated will have to be spent and audited within three years.

Objective 3 

The Coventry & Warwickshire sub-region has been very successful in gaining grant funding under the new Objective 3 programme. In the first round, 30 projects were successful in gaining funding and were granted some £9.1m of funding in total. A further 28 projects have submitted applications for funding under round 2.

Coventry Exhibition at the European Parliament

A Coventry exhibition “Coventry – A European Success Story” was held at the European Parliament in Brussels between 20-24 November 2000. Sponsored by the region’s MEPs, the exhibition was held to demonstrate how the City of Coventry has used and benefited from European funds. In addition, a delegation from Coventry City Council and Coventry and Warwickshire Chamber of Commerce and Training and Enterprise, led by the Leader and Deputy Leader of Coventry City Council, had a series of meetings with senior Commission officials, UK representatives and members of the West Midlands in Europe Office. 

The exhibition was officially opened by Neil Kinnock, Vice President of the European Commission, Nick Nolan, Leader of Coventry City Council, and Michael Cashman MEP. Neil Kinnock congratulated Coventry on the successful use that has been made of European funding to regenerate the city – particularly in the light of the huge blows that the city’s economy had received in the 1980s and early 1990s. He was particularly pleased that Coventry had come to the European Parliament to explain how the funding had been used and to say thank you. 

Emphasis was placed on the key role that partnership working had played and continues to play in the City’s regeneration – at neighbourhood; city; sub-regional and European levels. The series of meetings that accompanied the visit covered a wide range of issues including: Regional Policy and Objective 2 programme; EQUAL; PHARE; the Regional Innovation Strategy; the importance of the Euro; and the role of cities in Europe.

A leaflet was produced to accompany the exhibition and is available in English and French from: the Media & Communications Team on  024 7683 2111 fax 024 7683 2162 or e-mail mediacomms@coventry.gov.uk

Employers’ Perception of Crime

Each year the County Council, Coventry City Council and the Chamber of Commerce Training & Enterprise (CCTE), commissions a survey of around one thousand employers across the sub-region. The main objective of the survey is to inform the partners about issues affecting employers in the study area relating to both business and human resource development trends.  

For the first time, the Employers’ Survey has included questions on employers’ experiences and perceptions of crime. The intention was to discover if and how businesses had suffered from crime over the past twelve months, and how employers feel crime could be reduced. This should help inform partners involved in crime and disorder reduction across the County, and may assist the Police, County and District Councils in targeting their business crime reduction activity more effectively.

The analysis of the survey was carried out at District level. There were some interesting variations among different parts of the County, particularly in the types of measure businesses would like to see in place. Some of the key findings included;

•
Rates of commercial burglary are higher in North Warwickshire Borough and Warwick District.

•
Acts of criminal damage to commercial property is a problem in Nuneaton & Bedworth Borough, while theft from vehicles is a particular issue in Warwick District.  

•
Employers based in North Warwickshire have the clearest idea of what crime prevention measures they would like to see in place; CCTV and an increased Police presence.  Other measures received little or no support in this Borough.

•
Employers based in Nuneaton & Bedworth have the strongest level of support for a wide range of crime prevention measures, including CCTV, Police presence, improved street lighting and resources to self-improve crime prevention measures.

•
Almost two in three employers based in Stratford-on-Avon stated that they did not feel the need for any further crime prevention measures to be in place around their premises.  Although these views are understandable given the relatively low levels of crime in Stratford-on-Avon, there is perhaps a need to address the risk of complacency among employers within this District.

•
More than one in four employers do consider the level of crime, whether perceived or real, when planning future business activity. 

For further information or a copy of the report please contact Spencer Payne 01926 418645 or spencerpayne@warwickshire.gov.uk

COVENTRY AND WARWICKSHIRE - CONTACTS ON THE LOCAL ECONOMY

Coventry City Council

Myles Mackie

Tower Block, Much Park Street, Coventry CV1 2PY

Telephone : 024 7683 1332   Fax : 024 7683 2269

E-mail: myles.mackie@coventry.gov.uk

http://www.coventry.gov.uk

Warwickshire Investment Partnership

Sara-Louise Lee

PO Box 43, Shire Hall, Warwick CV34 4SX

Telephone : 01926 412830   Fax : 01926 412708


E-mail: wips@warwickshire.gov.uk

http://www.warwickshire.gov.uk/wips

Coventry and Warwickshire Chamber of Commerce, Training and Enterprise

Gareth Brown

Oak Tree Court, Binley Business Park , Harry Weston Road, Coventry CV3 2UN

Telephone : 024 7665 4144   Fax : 024 7645 0242


E-mail: garethb@cw-chamber.co.uk

http://www.cw-chamber.co.uk

Warwickshire County Council

Andy Davis

PO Box 43, Shire Hall, Warwick CV34 4SX

Telephone : 01926 412105   Fax : 01926 491665


E-mail: andydavis@warwickshire.gov.uk

http://www.warwickshire.gov.uk

Coventry, Solihull and Warwickshire 

Partnership Limited

Trevor Cornfoot


Rolt House, Coventry Canal Basin , St Nicholas Street,

Coventry CV1 4LY


Telephone : 024 7623 0166   Fax : 024 7623 0165


E-mail: trevor@cswp.org.uk

http://www.cswp.org.uk

Coventry Centre For Investment

Carl Pearson

Tower Block, Much Park Street, Coventry CV1 2PY

Telephone : 024 7683 2010   Fax : 024 7683 2100


E-mail: carl.pearson@coventry.gov.uk

http://www.coventry.gov.uk
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